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Briefly outline the proposal indicating what change or decision is to be made, also provide any documentation that may be used to support this. 
What is the proposal that needs to be assessed? 

The proposal being put forward for assessment is the new iteration of the Strategic Equality Plan for 2024-2028 
 



 
¶ 



 



https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.equalityhumanrights.com/en/publication-download/essential-guide-public-sector-equality-duty-overview-listed-public-authorities#:~:text=First%20published%3A%2010%20Jan%202014%20The%20non-statutory%20guidance,level%20who%20are%20responsible%20for%20policy%20and%20decision-making.
https://www.equalityhumanrights.com/en/publication-download/essential-guide-public-sector-equality-duty-overview-listed-public-authorities#:~:text=First%20published%3A%2010%20Jan%202014%20The%20non-statutory%20guidance,level%20who%20are%20responsible%20for%20policy%20and%20decision-making.




https://gov.wales/sites/default/files/publications/2020-07/preparing-for-the-commencement-of-the-socio-economic-duty.pdf
https://www.gov.wales/socio-economic-duty-guidance


 
Material Deprivation (unable to 
access basic goods and services 
i.e. financial products like life 
insurance, repair/replace broken 
electrical goods, warm home, 
hobbies etc.) 

face to face engagement 
leading up to the 
development of the plan, 
objectives and actions 

¶ Be flexible in order to ensure 
it incorporates changes that 
may be needed throughout 
its cycle 

¶ Build on the good work that 
has already taken place  

¶ Develop key actions that will 
be monitored regularly and 
reported annually. 

¶ Ensure the actions are being 
delivered as well as being 
updated on an annual basis 
to ensure continuous 
improvement. 

¶ Consider cross organisational 
work and policy  

¶ Consider those from socio 
economic backgrounds when 
delivering, reviewing and 
setting actions 

¶ Share intelligence with 
partners in order to increase 
the chances of positive 
outcomes 

 
 

disadvantage as well as ensuring 



 

/media/1teddyur/final-corporate-plan-2022.pdf


 

 

 

 

 

 

 

Section 3-Corporate Plan  
Please outline any Corporate Plan linkages of the proposal  -BG Corporate Plan 22-27 

different and multiple discrimination and privilege. Part of our 
approach for achieving this objective is set out in our Corporate 
Engagement Strategy 2023-27. 

 

Priority 4 - Empowering and supporting communities to be safe, independent and 
resilient 

Equality Objective 4: 

We will promote and support inclusive, safe and cohesive 
communities  
 
Our commitment towards the Wellbeing of Future Generation Act 
Wales National Goals of supporting ‘a more Equal Wales and ‘a 
Wales of Cohesive Communities’ continues. Working in 
Partnership with the West Gwent Community Cohesion Team 
alongside our Community Safety Team we deliver programmes 
and initiatives that increase awareness and understanding, 
celebrate diversity and bring together communities 
 

/media/1teddyur/final-corporate-plan-2022.pdf


 
 

 

 

Section 4-Well-being of Future Generations (Wales) Act 2015 – The Five Ways of Working (ICLIP)  
Sustainable development principles.  The WBFG Act requires the Council to consider how any proposal improves the economic, social, environmental 
and cultural well-being of Wales using the five ways of working as a baseline) 

Five Ways of 
Working 

How have you used the Sustainable Development Principles in forming the proposal? 

Long Tern 

 

Consider the long-term impact of the proposal on the ability of communities to secure their well-being. 
 
The plan outlines the objectives for the next four years, but this is based on the work done by the council in the previous three versions of 
Strategic Equality Plans, which together span 12 years. The plan shows how we think we can keep progressing over the next four years to 
enhance the wellbeing of the community. We believe that by involving staff, service users with protected characteristics, and ensuring 
good political and organisational leadership, we will achieve the objectives stated in the plan. 

Prevention 

 

Consider how the proposal is preventing problems from occurring or getting worse 
The plan explains how we will fulfil our obligation under the Equality Act 2010 as an organisation to improve the culture, working 
environment and how we want to be a fair, inclusive organisation that promotes diversity and inclusion. We think that this will create a 
working environment where staff feel happy, supported, and thus create a place where people want to stay and work. 
 
 
We also explain how we will interact with groups and individuals with protected characteristics, and we also show how important it is to 



 
 
 



 

Involvement 

 

Consider how you involve people who have an interest in this proposal and ensure that they represent the diversity of our 
communities. 
 
The Plan takes into consideration the findings from our engagement and consultation activity undertaken specifically for this 
plan, which has involved 160 people with lived experiences from across the identified protected characteristics. 
 
Furthermore, we have had forty-eight individuals participate via an online questionnaire, to encourage people to share their 
views and experiences, and talk to us broadly about equality, diversity, and inclusion. 
 
We gathered and analysed the results of the consultation and used them to create our proposed objectives in the Consultation 
Document. We asked the public again if we had reflected their feedback in the proposed objectives through a second survey. 
We also 

https://sway.cloud.microsoft/KkstkgSTrHjxFQln?ref=Link


 

How does your proposal link to the Welsh Governments Priorities for Wales? Please indicate below. 

1. A PROSPEROUS WALES … an innovative, productive and low carbon society which recognises the limits of the global environment and 
therefore uses resources efficiently and proportionately (including acting on climate change); and which develops a skilled and well-educated 
population in an economy which generates wealth and provides employment opportunities, allowing people to take advantage of the wealth 
generated through securing decent work. 

Equality Objective 3: We will create a fair and inclusive learning culture for children and young people with protected characteristics. 
Equality Objective 6: We will strive to reduce inequality caused by poverty.  

The plan sets how we will ensure that our young people are educated within a safe and inclusive environment in order to help them grow, providing them with the 
skills to move onto further education or gain meaningful employment. There is also the focus of how we ensure integration within communities to ensure wellbeing 
and cohesive communities as well as working collaboratively in tacking issues caused by poverty in order foster a prosperous Wales. 
 
Understanding your identity is an important part of a child’s development. It takes place in the early years of their lives and follows them into adulthood.  
Tackling inequalities in our education and learning settings is not a new concept and remains an on-going challenge in Blaenau Gwent. We know that fair and 
inclusive learning cultures promote equity, access, participation, and achievement for all learners, regardless of their identity, ability, or circumstance.  
 

We are committed to meetings our requirements under the Public Sector Equality Duty 2011 which includes tackle inequality caused by poverty. We look to ensure 
those who experience poverty, or those who live in less favourable living standards, are considered during all decision-making processes relating to the services we 
deliver.  
 

 

2. A RESILIENT WALES … a nation which maintains and enhances a biodiverse natural environment with healthy functioning ecosystems that 
support social, economic and ecological resilience and the capacity to adapt to change (for example climate change). Think about how your 





/fileadmin/documents/Council/Equalities/20170802_compliance_notice_18-08-17.pdf
https://www.caerphilly.gov.uk/CaerphillyDocs/Equalities/ComplianceNotice.aspx
https://www.caerphilly.gov.uk/CaerphillyDocs/Equalities/ComplianceNotice.aspx


 
What opportunities are there to promote 

the Welsh Language? e.g. status, use of 

Welsh language services, use of Welsh in 

everyday life in work / community  

Strategy and recognises that 
our staff and communities 
should be able to  

¶ promote the Welsh 
Language 

¶ converse using the 
Welsh Language or 
access services  

¶ opportunities to use 
the Welsh Language 

¶ The plan will be 
produced in the Welsh 
Language  

¶ Our annual reports will 
also be available in the 
Welsh Language 

 

 

 

 

We ensure all documents such as 
the plan and annual report is 
produced and published in both 
the English and Welsh Language 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Section 6 – Children’s Rights Approach - The Right Way  
 
The Children’s Rights Approach – The Right Way is a framework for working with children, grounded in the UN Convention on the Rights of the Child 

https://www.childcomwales.org.uk/wp-content/uploads/2017/04/The-Right-Way.pdf


 
¶ Gypsy Roma 

Travellers C & YP 

¶ C & YP with a 
learning disability 
or physical 
disability 

 
Children and Young 
People were consulted 
and involved in the 
development of the plan 
 
 

Provision 
(the basic rights of children 
and young people to 
survive and develop) 

Children & Young People 
will be included 
throughout the delivery 
of the plan.  
 
The ongoing work in 
regards to the monitoring 
and further organisational 
integration of the 
Integrated Impact 
Assessment process will 
have a positive impact in 
terms of inclusion and 
understanding the 
impacts of policy 



 
development or service 
change may have in 
regards to children & 
young people 

Protection 
(children and young 



 
 

Section 7– Community Safety 
 
Duty to Consider Crime and Disorder Implications 
 
Section 17 of the Crime and Disorder Act 1998 places a duty on the local authority to exercise its various functions with due regard to the likely effect of 
the exercise of those functions on, and the need to do all that it reasonably can to prevent, crime and disorder, anti-social and other behaviour 
adversely affecting the local environment, the misuse of drugs, alcohol and other substances, re-offending and serious violence. 
 

Impacts 

 
Will the proposal have 
any positive impacts on 



 
Misuse of drugs, alcohol 
and other substances 
(Think vulnerable children, 
adults, families and 
communities) 
  

achieving safe and 
cohesive communities. 
 
Our plan has a specific 
objective with actions 
that will help us to 
continue to build on 
positive work with the 
Gwent Community 
Cohesion team, 
community safety team, 
as well as our 
resettlement programme 
to continually improve 
going forward. 
 
The plan outlines how we 
will ensure actions are 
taken in order to achieve 
the Welsh Government 
vision of an Anti-Racist 
Wales by 2030, as well as 
ensuring we have a focus 
for LGBTQ+ plan. 
 
Equality Objective 4: 

We will promote and 
support inclusive, safe 

Re-offending 
(Think young people and 
adults, victims, families, 
communities) 

Serious Violence 
(Think vulnerable young 
people, vulnerable adults, 
victims, families, 
communities) 
 



 
and cohesive 
communities  
 
Our commitment towards 
the Wellbeing of Future 
Generation Act Wales 
National Goals of 
supporting ‘a more Equal 
Wales’ and ‘a Wales of 
Cohesive Communities’ 
continues. Working in 
Partnership with the West 
Gwent Community 
Cohesion Team alongside 
our Community Safety 
Team we deliver 
programmes and initiatives 
that increase awareness 
and understanding, 
celebrate diversity and 
bring together 
communities 
 

 
 
 
 



 
Section 8- Armed Forces Covenant Duty AFC Draft Statutory Guidance - Final.pdf 
 
 

Impacts 

 
Will the proposal have 
any positive impacts on 
the armed forces 
community? 
 

Will the proposal have 
any negative impacts on 
the armed forces 
community? 
  

Outline how the proposal could maximise any positive 
impacts or minimise any negative impact. Please indicate any 
views evidence you have that supports this. 

Health 

file:///C:/Users/friel_l/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/8ZUYXH4A/AFC%20Draft%20Statutory%20Guidance%20-%20Final.pdf


 
and emergency care, 
hospital and community 
services, specialist care, 
mental health services, and 
additional needs services 
(as applicable). 
 • Local authority-delivered 
healthcare services, 
including sexual health 
services and drug and 
alcohol misuse services 

¶ Be flexible in order 
to ensure it 
incorporates 
changes that may be 
needed throughout 
its cycle 

¶ Build on the good 
work that has 
already taken place  

¶ Develop key actions 
that will be 
monitored regularly 
and reported 
annually. 

¶ Ensure the actions 
are being delivered 
as well as being 
updated on an 
annual basis to 
ensure continuous 
improvement. 

¶ Consider cross 
organisational work 
and policy to ensure 
that we fulfil “the 
one council 
approach” 

¶ Consider those from 
socio economic 

 

Education 
• Admissions  
• Educational attainment 
and curriculum 
• Child wellbeing  
• Transport  
• Attendance  
• Additional needs support  
• Use of Service Pupil 
Premium funding (England 
only)  
 
These education functions 
are within scope of the 
Duty in compulsory 
education settings, that is, 
primary, secondary, and, 
for England only, 
compulsory further 



 
education. The Duty does 
not cover nursery (early 
years education), higher 
education, or other 
voluntary adult education 
settings 

backgrounds when 
delivering, 
reviewing and 
setting actions 

¶ Share intelligence 
with partners in 
order to increase 
the chances of 
positive outcomes 

 
Equality Objective 3: We 
will create a fair and 
inclusive learning culture for 
children and young people 
with protected 
characteristics 
 
The plan sets how we will 
ensure that our young 
people are educated within 
a safe and inclusive 
environment in order to 
help them grow, providing 
them with the skills to move 
onto further education or 
gain meaningful 
employment. There is also 
the focus of how we ensure 
integration within 
communities to ensure 

Housing 
• Allocations policy for 
social housing  
• Tenancy strategies 
(England only) 
• Homelessness  
• Disabled Facilities Grants 



 
wellbeing and cohesive 
communities as well as 
working collaboratively in 
tacking issues caused by 
poverty in order foster a 
prosperous Wales. 
 
Understanding your identity 
is an important part of a 
child’s development. It takes 
place in the early years of 
their lives and follows them 
into adulthood.  
Tackling inequalities in our 
education and learning 
settings is not a new 
concept and remains an on-
going challenge in Blaenau 
Gwent. We know that fair 
and inclusive learning 
cultures promote equity, 
access, participation, and 
achievement for all learners, 
regardless of their identity, 
ability, or circumstance.  
 

 

 

 
 



 
 
 
 

Section 9-Data-Please outline any data or evidence that has been used to develop the proposal, this can be previous consultations, local/national data, 
pilot projects, reports, feedback from clients etc.  

Data/evidence –What data/evidence was used? - provide 
any links. 
 

What were the key findings? 
How has the data/evidence informed this 
proposal?  

 

¶



 
 

 

Section 10-Consultation. Please provide details of consultation undertaken to support the 

https://sway.cloud.microsoft/KkstkgSTrHjxFQln?ref=Link


 
¶ Transport 



 

Section 11-Monitoring and Review  

How will the implementation of the proposal be 
monitored, including the impacts or changes made?  

Will be monitored regularly throughout its delivery to ensure the actions are being delivered as well 
as forming new actions to continually improve and work towards the objectives outlined. The plan 
will also be reported on annually as part of our Public Sector Equality Duty 
 

What monitoring tools will be used? 

Actions plans will be developed in line with the objectives 
Those actions will be regularly reported against thought the corporate reporting process 
This will be shared with the stakeholder group where we will provide updates and look at further 
solutions or actions to be considered 
 

How will the results be used for future 
development? 

The results will be used to build on good work and build the next stage of the actions plans towards 
the overall objectives within the four-year plan 
 
 

How and when will it be reviewed? 



 


